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Sincerely,

W. DEAN PFEIFFER
Executive Director

Enclosure

N133C/00261  of 19 May 2000, a copy of
which is attached.

After careful and conscientious consideration of the entire record, the Board found that the
evidence submitted was insufficient to establish the existence of probable material error or
injustice. In this connection, the Board substantially concurred with the comments contained in
the advisory opinion. Accordingly, your application has been denied.  The names and votes of
the members of the panel will be furnished upon request.

It is regretted that the circumstances of your case are such that favorable action cannot be taken.
You are entitled to have the Board reconsider its decision upon submission of new and material
evidence or other matter not previously considered by the Board. In this regard, it is important
to keep in mind that a presumption of regularity attaches to all official records. Consequently,
when applying for a correction of an official naval record, the burden is on the applicant to
demonstrate the existence of probable material error or injustice.

NAVY ANNEX

WASHINGTON DC 20370-5100

JLP: ddj
Docket No: 2662-00
20 June 2000

This is in reference to your application for correction of your naval record pursuant to the
provisions of title 10 of the United States Code, section 1552.

A three-member panel of the Board for Correction of Naval Records, sitting in executive
session, considered your application on 20 June 2000. Your allegations of error and injustice
were reviewed in accordance with administrative regulations and procedures applicable to the
proceedings of this Board. Documentary material considered by the Board consisted of your
application, together with all material submitted in support thereof, your naval record and
applicable statutes, regulations and policies. In addition, the Board considered the advisory
opinion furnished by CNO memorandum 5420 SER  

DEPARTMENT OF THE NAV Y
BOARD FOR CORRECTION OF NAVAL RECORDS
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Stubits
was assigned to duties outside the submarine service (Naval Post
Graduate School) when he applied for lateral transfer. His

’
entitlement is lost. Subparagraph (8)  states that assignment to
duty outside the submarine service with the expectation that an
individual will remain permanently outside the submarine service
will result in a loss of entitlement to CONSUBPAY. CDR  

(2), details conditions under which CONSUBPAY  

(SUBPAY)  PROGRAM, was the governing instruction in
effect at the time. Paragraph 4.d. of this instruction, included
as Enclosure  

7220.8B CH-1 of 14 July 1988, SUBMARINE DUTY
INCENTIVE PAY  

- package. Although
not directly stated in his request, he implies change of
designator is the only criteria for loss of CONSUBPAY.

b. SECNAVINST 

PRDs or one year
after the officer accepts redesignation, whichever comes first."
This message is Enclosure (9) to CDR

187/96, Notice of
Convening of the October 1996 Lateral Transfer Redesignation
Board, which states: "If selected for lateral transfer, officers
will be redesignated or reassigned at their  

Stubits' basis for this
belief was his interpretation of NAVADMIN  

1 August 1988. Hi s
Submarine Duty Incentive Pay (CONSUBPAY) was stopped effective 31
August 88.

2. Summary.

a. s believes his CONSUBPAY may have been stopped
prematurely. He addressed this concern with his detailers in
1988, and let the matter drop. He later encountered an officer
who told him he should have received the CONSUBPAY for at least
one year from acceptance into the Engineering Duty community or
upon transfer from the duty station assigned when notified of
acceptance into the new community. CDR 

ficer) community to the 1440
(Engineering Duty) community effective  

(

7220.8B CH-1 of 14 July 1988

1 . Background. s was accepted for lateral transfer
from the 1120  

( 1 ) Docket Number 02662-00
(2) SECNAVINST 

:*.-

Encl:

2000
MEMORANDUM FOR THE EXECUTIVE DIRECTOR, BOARD FOR CORRECTION OF

NAVAL RECORDS

Via: Assistant for BCNR Matters (PERS-OOXCB)

Subj: CASE OF

MAY  19  
N133C/

DEPARTMENT OF THE NAVY
OFFICE OF  THE CHIEF O F NAVAL  O PERAT IO N S

2000 NAVY PENTAGO N
WASHINGTON. D.C. 20350-2000

IN REPLY REFER TO

5420
Ser 



’ h 2.b above.
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Stubits'  CONSUBPAY was properly
stopped citing the reasons listed

301~ to attract and retain
personnel in the submarine service on a career basis. The
actions outlined in paragraph (2.b.) above are consistent with
this policy.

3. Recommendation. Recommend that enclosure (1) be closed with a
response to indicate that  CDR 

SUBPAY
prescribed in Title 37 U.S.C. Sec.  

Subj: ASE OF

acceptance by the Engineering Duty community demonstrated that he
would remain permanently outside the submarine service. This
action was independent of his actual change of designator. Based
on his acceptance into the Engineering Duty community on 1 August
1998, his CONSUBPAY should have been stopped then.

C . The Department of the Navy's policy is to use  
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SUBP4Y  if they satisfy the following conditions:

(1) Assigned a submarine-related dut y
designator:

COS-

sub-

mannes or manned deep submergence vehicles.

a. Active  duty officers are eligible for  

two-crew’ submarines, auxiliary research
submarines, deep submergence rescue vehicles,
manned submersible research vehicles, and op-
erational submarme detachments assigned to  

cretifs  of 
decommisslonmg.  offo\ferhaul.  conversion or  

undergoin
new’

construction submarmes, submarines  
comm!ssioned  submarmes,  maiine” includes 

“sub-instrucGon.  P.4Y.  For the purposes of this  
COSSCB-receive  to officers  are not aurhonzed  

OPSUBP.4Y  at the same time. Srafi Corpscelbe  
re-recel\lng  COSSL ’BPAY may not  Indi~lduals  

CO.%SLBP,4\r’.ellg:kle  for  
.\lost  sub-

marine personnel are  
basis. ser\lce  on a career  

In the
submarme 

remam  xho engage in and  hsred personnel  
en-seI7xe  officers and  KO active duty naval  pald  

(X10 be  desIgned 1s COSSCBP-\‘Y.  (CONSUBPAY).  
1ncentiL.eDuty -i. Continuous Submarine  

COSSCBP.4)..eii@biiny  for  mamram to 
e;lcouragedale pe:;xRei  Submarme designated  

;GF~‘L’>P.~J‘!.Operxtloral  (COSSLBP.4)‘)  or  
C~:rlnuouseither SLBP.41’,  Sor ehgble  arg 

io: J ;:ragraphs  : c requIremen:;  ellgibihty 
meeung

the 
.411  personnel  basis. serblce on a career  

(a, to
attract and retain personnel in the submarme

reierence  SUBPAY  prescribed in  -is to use  
pollc)Na\y’s  rhr Department  of  -3. Policy. The  

7210.80.4IXST  SECN.4V  2. Cancellation. 

urety.
en-complete revision and should be read in its

:s ains:xc:;on  
pro\?-

sions of reference (a). This  
(SUBPAY)  Program under the  

revise  policy and procedures for
the administration of the Submarine Duty Incen-
tive Pay  

1967

(14) Submarine Command Staffs

1. Purpose.  To 

5 November  

1Vorksheet
C 13) Total Operational Submarine

Service 

W’orksheet
- Total Operational

Submarine Service  
(12) Example  

.4djustment  U ’orksheet
(11)  Submarine  Service Entry  Dat e

(101  Submarine Service Entry Date
U’orksheet

Durh  for
Special Test and Evaluation
Details

ation Details
Record of Submarine  

E\,alu-Dut!, for Special Test and  
- Record of Submarine

l’erification
Example 

L’nderwa!
Ride Time Record for Submarine
Command Staffs and Quarter-11

L’erification
Individual Submarine  
Quarter]!,  

- Individual Submarine
Underway Ride Time Record for
Submarine Command Staffs and

UnderHa> Ride Time
Documentation
Example Submarine Command
Staff Ride Time Accounting
Example 

Trocedures  for
SCBP.41
Submarine 

.?dministrative  
Ser\,ice

Pa>, Rates
List of Courses of Instruction
Creditable Toward Accumulation
of Total Operational Submarine

1160.1.4

Submarine 

SECK.4T’INST  
301c

PROGR.Shl

37 U.S.C. Sec.  

(SUBPAY)  
DUTY  INCENTIVE

P.41’ 
h?ARIKE 

*
Encl:

SUB Subj:

Ref:

Xa1.y  personnel attached)

hlarine
Corps field addressees not having
All Ships and Stations (less  

Naq.
To:

Secrelarj,  0 f the  

--.

From:

1_ 8OB7”O SECh’AVIX’cT  

7220.SOB
Washington, DC 20350-1000 OP-131

SECNA\-‘I%‘ST  
NA\‘l CH-I of  14 July 1968

Office of the Secretary
DEPARThlENT  OF THE  I‘1



syb-
marine or are designated “SC”, whichever is ‘ear-
lier (see enclosure (10)).
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they graduated from BESS. For en-
listed personnel who laterally uansfer to the sub-
marine force without attending BESS, the SSED
is assigned the date they report to their first 

KO 1 January 1981, the SSED was assigned
on the day 

.(BESS),  New London, Connecticut. For
enlisted personnel whose BESS class convened
prior 

Enhsred  Submarine
School 

Basx 

rramed  en-
listed personnel, the SSED is the actual class
convening date of 

than nuclear unx.  For other uaming  
graduation from a nuclear power

zssigned  an SSED. For nuclear
trained enlisted personnel, the SSED is defined
2s the date of 

4b(5)  is mandatory.

(4) Be 

obliga:ed  service requirements of para-
graph 
Hxh the 

compliancetheir SSED; however, 
qulrement  for personnel who have not served 13
years from 

re-mdkldual’s  SSED. There is no TOSS 
total  active service subsequent

to the 
1s defmed as the 

senice.  ‘Submarine service”

slgned by the member.

(3) Have earned required amounts oi
TOSS at the completion of the 12th and/or 16th
year of submarine 

u-ill  be entq 
COSSUBP.4Y.  This

!:I-
tenrion not to obligate for 

Lhe member’s kndicatlpg 
senyce

record u-ill be made

CONSUBPAY  u-ill
be counseled. An entry in the member’s 
als desiring not to obligate for 

Indl\idu-

serving on a submarine,
have obligated for 14 months beyond their as-
signed Projected Rotation Date (PRD). 

%%ile  not 
-_

(2) 

(SU).
“2”designator  “1”  (SS) or desigr,ator  

(1) Designated for submarine duty and
assigned 

follouing
conditions:

COSSUBPAY  if they satisfy the 
eh$ble

for 

commissioning.  There is no
TOSS requirement for personnel who have not
served 12 years from their SSED.

(4) Physically qualified (see paragraph 6)

b. Active duty enlisted personnel are 

aher  estabiished  
this is the SSED

and,  18th
year of submarine service. ‘Submanne service”
is defined as the total active service subsequent
to the individual’s SSED. For URL officers with

prior enlisted submarme service, 

lisred submanne service will not be assigned an
SSED and is not eligible for CONSUBPAY.

(3) Must have obtained the prescribed
amount of Total Operational Submarme Service
(TOSS) at the completion of the 12th 

en-LDO/CWO  without prior An (c)  

derermmed
in the same manner as for enlisted personnel
(see enclosure (10)).

rhe SSED is serx-ice. submarme  llsred  
en-wnh pnor LDO!CU’O  (b) For an 

mstrxtlon
to prepare for assignment to a submanne.

received  whl;h  the officer In facillry  
firstofilcer reported under orders to the 
‘he

date the 
1s t!!e SSED 1 January 196 1, prior  to officer 

sukxarmetramlng  as a designated 
s:aned

or completed 
who offxers  L‘RL For  iate;.whlche\,er  IS  

deslgnaror.117,X  rsslgned rhe officer IS 

the dare
the 

mst,ructlon  to pre-
pare for assignment to a submarine or 

u-ill receive the ofilcer uhlch  
mfaclixy first first reports under orders to the 

officer1s defmed as the date the r_?e  SSED cers, 
off]-(URL) Lme  L‘nrestncted  (a) Fo r 

a.c follows:
SSED’s

are defmed 
It. b~!ond bc (SSEC:  2nd t;l:r! Date 

&niceSubmznne  valid ha\-e  a  Xlusr  (2)  

COSSCBPAY.
3a (1) (b) criteria to be eli-

gible for 
tie  paragraph 

required
to meet 

m the Fiscal
Year 1989 selection board and later are 

75XX  selected 74X.X.  and 65Xx.  
64.X.X,LDO/C%‘O  All  COSSCBP.AY.  receive  

KOenrlrled contmue  to be earher,  will 
>‘ear  1988 selection

board and 
m the Fiscal 

mem’bers  and who
were selected 

m submarines as enlisted 
‘5NS,  quali -

fied 
73X.X,  65Xx.  64Xx.  (LDO/CWO)  

OffxersN’arrtn:  Officers/Chief  Duty  Limited  
CONSUBP.4Y-eilgib1epr:\loxs .%I (cl 

enhsred member.
quaIlfled  in subma-

rines as an 
7415,  and designated 

740X.
641X.

640X,  7%);.  6’XX.  

1225.

(b) 

!ZZO,  orli_5, 1110,  1125, 1170, 

1968

(a) 

14 July 
7’20.808  CH-ISECNA\‘INS T 
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month.

Fe 1st
day of the  month to accumulate TOSS in the
detaching 

tie
15 day rule assumes that the individual is in a
course or between consecutive courses on  

uill be continuous for consecutive
courses. Use the 15 day rule to calculate TOSS
while an individual is in  2 course(s). Use of  

credtted toward
TOSS.

(c) TOSS u-ill accrue from the date a
class convenes through class graduation except
for consecutive courses of instruction. A con-
secutive course is one which convenes 14 days or
less after successful completion of the preceding
course. TOSS  

compleuon  of training, is not to a submarine.
this period of training will not be  

slgnmenr  made to a member following successful
2s-thetr SSED. If the next permanent duty  

accumuiate
TOSS while undergoing such training subsequent
to 

ulil Trzinmg),  
Operauons  (Mar.-

power, Personnel and  
Saval 

b)
the Deputy Chief of  

tndl\~dually  approved  
(2),  the prerequisite courses,

or such courses as are  
tn enclosure  

duty under instruction to the courses
listed 

ulth
orders for  

enlisred  personnel  
Submanne

designated officers and  
responsl ’blllty on board a submarine.  

design, or to a position of increased
hnbmdrine  of

advanced 
slgnmenr  to a nuclear submarine. a  

25-beeil,  required for  ha,.:  are.  or  (2) cios~e  
en-IT: (bl Courses of instruction listed  

basis.day 
uill accumulate on a dab-for-

any month entitles an individual to
credit for the entire month. For personnel on
Temporary Additional Duty (TAD) orders to a
submarine and not assigned to a submarine com-
mand staff, TOSS  

prior  to or on the 15th day of an!
month or detaching from a submarine after the
15th day of  

Reponing to a
submarine 

Flfreen Day Rule:  

uill be computed  2s follows :

(a) 

SSED. TOSS  
submarme),  or assigned to a submarine since his

h2s  been
in training (immediately prior to assignment to a

lotal amount of time,
measured in months, that an individual  

Senlce
(TOSS). TOSS is the  

Submarme  Operarion21  Total  (1) 

Jb(5)  IS mandatory for enlisted personnel.
ser\lce  requirements of paragraph

14 July 1966

obligated 

C’fi-]7Z20.608  SECSAVIY ’ST 

submarme-mtenslve  to merit further
payment of CONSUBPAY. There is no TOSS
requirement for personnel who have not served
12 years from their SSED. Compliance with the

3

crlrena  below to determine if his career has been
sufficiently 

against  thereviewed  senlce record is  

officer  or enlisted mem-
ber ’s SSED. As each gate is reached, an indi-
vidual ’s 

Tnese  gates
are measured from the  

service. 
12th

and 15th year of submarme  
estabhshed  at the  

reierence  (a). submarine career
screening gates have been  

~7th  cornpi!,  
Screenmg  Gates. ToSubmannc  Career  

6,1

C.

qualked  (see paragraph  Physically (6) 

calculaaom.cietermmatlons  and  
ehgi ’Dlh!~in subsequent ‘bonus mcluded ;n2! be  

. uurposeseiicibilltv  COSSUBP.\\ ’ enllsrnem  for  
10  extendmo?era:Ive agreements  Oni! 

rmounr of such a
bonus. 

computmg  the  In eilcl ’bli::! and  
derermmmr  ‘ bonuspu?ose  of  :he t2~1or.  for  

es-\,oiuntary  re~nl:stmen!  or  of subsecu-nt  term  
may be used  2s part of apa!,a ’ble otheru,lse  !s 

whlclh  no bonusior COZSLBP.\1  and  ior 
ser\lce  require-

ments 
obligated  c the  mee::n_0T ?~. ‘fosr 

ior theenkmenr agrrernent  to extend  n\ 2 5 
. S?i\lce incurre dobligated  r;iar an\  Dro\ldes  cb)  

:on;2t1.  Referenc epomt  of  2nd ?ti;!tb:~  phone
ACTO\ ‘OZ or commercial2r. in;!;13e5;1l;-iti  

cenliled  documen tThis !C. 15 OP-  to rnent 
docu-th!s co?! of  cenlfle? mall  a  transEj;:al.  

days fromairer 60  (ED\.R)  Reuort  \‘eriilca:lon 
D lstributlon  andpost to the Enlisted  i~~!s to  
If the docu-

ment 
reenllsrment/estension  document.  

accep:ed! of theby member and  signed actual!! 
dale (dare:he execuaon  retroactive  to  ulli be  

COI\ ‘SCBP.S ‘r’(S\lPC1.  Payment of  Command 
Personnei\lilltzry Na\,al  b), maln:ained 

Rs-
cord 

blaster  
postmg  of the reenlistment/

extension document to the Enlisted  

~311
commence upon the  

COSSUBP.4) ’ C0SSUBP.i) ‘. The member ’s 
iorsuffi:lently es~ends reenllsrs  or  m-,m ’ber 

effective  the dar e
the 

renan u>ll e!lgiblllrv SCBP.41 ’ 
CO.\-!s incurred.  obllfation l? month  piuc PP.D  

actl\lty tour when theduring thr nonsubmarine  
time~111  be restaned any  CO.SSUBPAS  eliglbir.  

o:herulseIncurred.  If  oj!igauon is not  
14

month 
I.‘,251  a PRD plus

a

if at  uill stop  COS.SL ‘BP.4) ’ 
enlIsted  member ’sacti\ % !, an  nonsubmarme  

Lpon transfer from a submarine to(3) 



t

ceruhed,  enclosure (13) for each have earned at least ten years (120 months) of

4

.
to-dare 2nd  

up- Screening Gate (18  YRGT). A member must  OP-131C  a completed.  submit  to  u.111  
evaluauon (3) Eighteen Year Submarine Career

details 
special  test and  

enc!osure  (9). Commanders of submarine
command staffs and  

“
pare 

pre- for officers.uill be used to  
~l!l be used to prepare enclosure (7). TAD 26 years for enlisted and ACBD plus 26 years

orders and endorsements  
uon 

COSSUBPAY  eligibility terminates at PEBD plusR, informa-Enclosnre  (4)  
or- years of submarine service, whichever  IS earlier.

ders and endorsements.  
copies  of  with (2) and (7) or enclosure (9)  

submarme  career screening gate at 18usmg enclosures the next  
provlsions  of this sioned Base Date (ACBD) for officers) or until

paragraph must be documented  

Commls-
52. TOSS accrued under the  

requlremenrs  of paragraph Date (PEBD) for enlisted and Active  time ride meets  the  
milltary  semce (based on Pay Entry Bases:aff. 2nd of submarIne  command  or! a  submarmes,  

l’earscl 26  completion CONSL‘BP.41’ up to the  mquahfle? 1s mcilvldual the pro\lded true TOSS  
the member is eligible forsar:sfled and  1s 

:?
YRGT 

12 YRGT, the  prior  to the  I?) has been earned  
ac-and. OPSCBP.4) ’ receive  ~211  COSSCBP.\\’ 
ioreil~l’blhrv  riielr ion ha\,? u,hc P:rsonnei  m-t 

1.RTDIi the 6  termmated.  uill be  COSSCBP.41 ’ rnus~  betime requirements of paragraph  52 rli?
hishas  not been earned, then  \‘RTD  TCSS.  the the 6  houe\,er.  to accrue  not met.  2re 52 

)‘RGT,eaTned.  If, at the member ’s 13  aa:agra?h has been requliements  of  time rlie  tns ii e\‘en 
72 months of TOSSCO.KSCBP.41’ the date (year and month)  rece1L.e  s:a!f continue to  mand 

1’RTD)  is1’ear TOSS Date (6  SLX service.  The  COX-su’bmanne ser\lng on a  SUBP.?)’ uho are  
completion  of 13 years of submarineCO.\- TOSS upon  ieCe:\‘e  eil_rible  to  scb.yarme.  Personnel  

months1  of
a 

2; least SLY years (72  eameci  Pha\ ar:aciheti  t oda1.s  num’?er  oi  ior the  Gas5  for-Cab 

most.A member  1’RGT).  (12 62\- Screening Gate  OT.  a  credn :ecelve  TOSS  ~111  duties rhelr 
Tueive Year Submarme Career(2) perforrr,znce  ofIn the  submarme embzrk on a  

u,ho are required toderai!s  e\.aluauon  an?test 
any one calendar month.spe:;almdl\lduals  attached to  designated  manne  

credlted  fors,~!-- no more than one month of TOSS is  for accurnulatlo?  ms:.  TOSS  2!-?5‘:! fX”h 
mus: ensure thatde:aching months. commands  par2-oi If the requirements  onI!,  p-nod cra:e  

reponmg andsubmar!nes.  For  In quailfledwas credited for auill be  Sas!s. TOSS  52!-!3.---dz!,  
memberprobided  the  accumkr!on of TOSS  . the . . credlted  on a~111 not be  s:afi. then TOSS  ,~2-13  

towarcicredlred  ulll be  command staff  :l.:bmarmfcoirl-skmar,ne  a at mdlildual  bv an  m-r 
wh~!e  permanently attached to a

no: 
ciutb nod of  2~:ame requirements  5a. If ride  ~3~2523.i  

pe-
in 

1, the entire  & :B poor  to 1 January  d!sc-ssed periods sausiled.  2s  :eaClrements  are  ame rlie 
SCBPAY matters. Forpomr of contact for  pro~lded  that single (14))  

subrnarme sioned officer who is the command ’s designated
command staff (enclosure  

senmg on a  individuals  while  quailfled  
commas-cerified by the signature of a  L will be  

verificarlon
(e) TOSS accumulates for submarine

verificauon
of command. will be completed and signed as soon as possible

after the end of each quarter. The  

(7) and (9) quarterly  enclosure  cham The appropr;atz  \la the  31)  Operarlons  (OP-I  
SUBPAY  program.Saval and used to administer the  Chief  of  submmed  to the  (2,) should be  

locall>(9)%  and (13) should be reproduced  (7), mstructlon [enclosurei!sr of courses of  
(4\$

to the  
s:reenmg  gate is reached. Enclosures  deleuons career (d) Requests for additions or  

insuiflclent TOSS credit when a submarine
base2

on 
CONSUBPAY  ~111 be credited. mmation of the individual ’s 

ter-
TOSS 

mformatlon  may result in the  I;?!S SUbrIM 

Faiiure
to 

mdnldcal’s  TOSS record.  the up&tie  !O 
pre\?ousl!  counted for TOSS. then one month of

mont, has not beenda1.s  and that  
will  be used

exceeds 15  
(7)  or (9). This information  mstructlon  in a calendar month equals or closure cia!,s  of  

to:al the information recorded on the individual ’s en-tree m the reporting month. !f  late TOSS  
uill be prepared using(13)  accumu- ing gates. Enclosure montn to  the last day of the  

document their submarine career screen-
courses on  

sat-y  to mdi\idual  must be in the course or between
neces-lndl\idual  upon transfer or as  reportin&  to a school, the qualifying m the case of  

;Z’O.EOB  CH-1

And. 

SECXA\‘ISST  



dut!
designator:

Ass:gned  a submarine-related  

SCBPAY if they satisfy the following conditions:

(1) 

COS-

auxiiiary  research
submarines, deep submergence rescue vehicles.
manned submersible research vehicles, and op-
erational submarine detachments assigned to sub-
marines or manned deep submergence vehicles.

a. Active duty officers are eligible for  

decommlsslonm_r,  of f
crews of two-crew submarines,  

conversion  or  o\,erhaul,  
undergo;22construction submarines. submarines  

submarln?s.  neucommtssioned 
“SUM-

marine ” Includes 
mstruction.  rhls P.AY’. For the purposes of  

COSSCB-recerve ofilcers  are not authonzed to  
CopsStali  time. OPSLBPAY  a: the same  celbe  

re-may no:  COSSUBPA)’ recel\lng  lncii\lduals  
C0.SSPBP.i)’eli_r.kle  for  marme  personnei are  

Xios;  sub-basis. serilce  on a career  submarme  
-_ ln theremam enfaee  in and  u.ho !!sred  personnel  

en-officers and  senlce  duty naval  active paid LO  

(2desIgned to be  15 COX.SI_.BP~‘I  (CONSUBPAY).  
1ncentil.eDut?,  4. Continuous Submarine  

CO.SSCBP.4j.e!lglbilirl; for  ma:nra:n  
e;lcourageci

to 
z:e per;znr.ei  designated Submznne  

/IGFF;1~9P.?~‘~Operatloral  (COSSL’BP.?1’j or  
C~n:intiouceither SL‘BP.Al’, ellglbie  for  

5
are 

o: 2 ,:rarraphs  ! r requlremen:.q  eil_eibll:t~  
meerlng

the 
basis.  All personnel  serilce  on a career  

(ai to
attract and retain personnel in the submarme

SLBPAY  prescribed in reference  
pollc)

is to use  
Sa\7;‘s  thy Department  of  

7110.60.4

3. Policy. The  

19ST  SECNAV  

revision  and should be read in its en-
tirety.

2. Cancellation.  

ins:,c::on  is a
complete 

pro\i-
sions of reference (a). This  

(SUBPAY)  Program under  the 
Dury Incen-

tive Pay  
adminlstration  of the Submarine  

polky and procedures for
the 

\\‘orksheet

(14) Submarine Command Staffs

1. Purpose. To revise  

(13) Total Operational Submarine
Service 

\i’orksheet
- Total Operational

Submarine Service  
(12)  Example  

.4djustment U ’orksheet
(11)  Submarine Service Entry Date

Entr?,  Date
U’orksheet

(10)  Submarine Service  

Dut!  for
Special Test and Evaluation
Details

(9) Record of Submarine  
ation Details

Evalu-Duty for Special Test and  
- Record of Submarine(81  Example  

L’erification
Quarteri!

tinderwab
Ride Time Record for Submarine

Command Staffs and  

(7) Individual Submarine  
l’erification

Underway  Ride Time Record for
Submarine Command Staffs and
Quarterly 

- Individual Submarine(6) Example  

(5j Example Submarine Command
Staff Ride Time Accounting

Underwa!,  Ride Time
Documentation

(4, Submarine  
SL’BP.41

Trocedures  fo r.Administrative  i-7’

.Liccumulation
of Total Operational Submarine
Service

Pa! Rates
(2) List of Courses of Instruction

Creditable Toward  

1160.1.4

Encl: (1) Submarine  

SECK.4VINST  (b) 
(R301~

(SUBPAY)  PROGRAM

Ref: (a) 37 U.S.C. Sec.  

? SUBMARINE DUTY INCEKTIVE
PAY 

Subj:  

Na1.y personnel attached )

Naq
To: All Ships and Stations (less Marine

Corps field addressees not having

7220.80B

From: Secretary of the  

J

SECNAVINST 
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i’

5

-
(ACC 343).

.);).

(b) For duty under instruction, 20
weeks or greater, leading to a commission 

: ,-.Y .’ f - 

:

(a) Deserter status 

(ACC’s)  

.%-IPC-42’s  formal approval.

(10) Transfer to any of the following Ac-
counting Categories 

..:e of1”.e effecti\ will  recommence ehgjbihtp 
CONSCBP.A\’

appro\.ed  for assignment as a
submarine depanmenr head, his 

oliice:  be sub-
sequently 

assignment  as a subma-
rine department head. Should the 

sunable  for 
recommendation  that an

officer is not 
officer’s  

S.iIPC--I?  of
a commanding 

by 

Classiilcation.)

(9) Upon formal approval 

inllstedI\‘a!ry  Diver  Ciass  earnmg  Second 
:n:ninunit!.

or 
Er:  t!:r 

serilce.  (Examples: Assignment to
Engineering Duty (ED) Officer School in prepa-
ration for lateral rransier to 

ual u-111 remain permanently outside the
submarine 

indi\id-espectauon  that an u?th the ser\ice  r;TlP  
submz-dut!,  outside the .*as!gnment  to (S?

~..:+:::-.r:?eassignment  to 3 to I:minary  
pre-r;zming  irsm  initial Disenrol!menr  (7)  

formancc.
per--tie to screen;.?; board 

by a
subsequent formal 

s:reenin:  -or permanent removal of prior 
officer~-either  an executive officer or commanding 

URL officers, permanent failure to
screen by a formal submarine screening board
for assignment as an executive officer or com-
manding officer.

(6) For an)- officers declining to serve 2s

duty as discussed in paragraph 6.

(5) For 

sabma-
rine 

Physic21  disqualification from (4’1  

for separation processing from
active duty.

Transifr  (3)  

740X,  641X. 741X. or loss of the
enlisted submarine qualification
designator.

640X.72Xx,  62Xx,  - Designator 

- Designator 1120, 1125, 1170,
1175, 1220, or 1225.

lQss  of:(a) For Officers, as applicable. 

naror:
deslg-duty relared  submrrlne  Less of (2)

ciiter:a.
‘I’RGT1s “17  or satisfy  the Fal!ure  to 

OCCUTS:

ill 

loumg  
fol-any of the of CO.KSL‘BP.A\’  is lost 

COSSUBP.4)‘.  Entitle-
ment to 

from  Suver,slon  

eilglblllry.

d. 

COSSUBP.\j’  
regain\I’RGT,  he cannot 18  sausfy the falis IO 

mdl\ldual1s re-examined. If an record  his 
)‘RGT.

when 
15 :.ie unrll  ellgibllir!~ CO.SSI’BP.41’  gain 

re-I? YRGT, he cannot sarlsfy the falls to Gal  
indi\ii-in a pare failcre. If an tha: results 

msuiilclent
TOSS 

conslciered  for ulil be u-al\per.c  .So 
5F2ragraph  :r:r’  restrictions oi Ul!h!liSLBP.4Y’  

OP-fo; eilglB;e  CO.\%UBP.SY,  but are t!ed to 
enri-ga:e requirements are no longer ihe sarlsfv  

Indi\idua!s  who do notGale  Failure. (4)  

calcu!are a TOSS
Date).

(1’)  and (13) to enclosures  
(seerespectively  

(6 YRTD) and the Ten
Year TOSS Date (10 YRTD) 

1‘ear  TOSS Date Eight  
120  months of TOSS represents the

accumulation  of 96
months and 

The
date (year and month) of the 

io; officers!. er&sted  and ACBD 

(R

PEBD for 
~2(base3  ser\:Ice  rni:i:,ry year of 12nd  

comT!erlon  of
the 

:he 10 ‘2~  COSSL’BP.4Y  ble for 
eilgl-XIII  be 
(120

months), of TOSS at the 18 YRGT 
mcnths).  but less than ten years 

eight
years (96 

Indt\lduals  who have ar least 
XCBD  for

officers). 

serv-
ice (based on PEBD for enlisted and 

compleuon  of the 26th year of military 
CONSC’BPAY  up to

the 
enutlement  to ser\lce  for “‘2”.

TOSS upon completion of 18 years of submanne
“1”  or designator i@?,?ztor

des-(b) For enlisted personnel, loss of 

7220.608 CH -1
l.l July 1988
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submarme
continue OPSUBPAY entitlement while ordered
TAD to other commands.

permanenrly  assigned to 2 

marme,  whether temporarily or permanently.:
Personnel 

sub-
an)

period they are attached under orders to a 
P.4Y  on a prorated, day-for-day basis for 

OPSL‘B-OPSUBPAY.  Personnel earn 
Mldshlpmen  are nor authorized

to receive 

crlrerla.  paragraph
3, are not met. 

eilgiblilty  COSSC‘BPAY  
Submaiine

when 
serilng in a 

enlisted  personnel
when assigned to and 

officers and nal,al service duty 
acrl\.eOPSUBP.\\’  is payable to (OPSUBPAY).  

Pa?5.  Operational Submarine Duty Incentive 

rei,lsed  PRC.be;;ond  the 
1;

months 
ser\?ce of cbilgated  mmlmum  provide  the 

es!enslon  toreenllsiment  or by !s incurred Ice 
ser\-obllga:cd  addlrlonal  of may  be granted slon 

esten-.A PRD revised PRD. ser\lce  beyond the 
obl1g2:cd14 months oi at least pro\ydes  (EXOS)  

!crSr:s$ 0’3i1garet  .ic:ive oi EsF:rarlon  mern’ber‘s  
theI: oni\ aDpro\,ed  be ~111 acslcnmer,ts  cil1ty  

non-suZn;ar:neCO.xSUBP.AY  in recei\mg  nel 
?ercon-fran! extensions 

unau:hcr:zed
absence.

e. Requests for PRD 

r-poned  perloci  of  Any (14)  

_-i;<<)
:.iCC- z:9t10rtl  dut\  permznen!  !2sr  P.qv  at the  

CO\Sl_‘E.entitled to pre\lously 
:e\leii

(must have been 
nechcal  board Au~alung  (c)  

(.4CC  354).
-statIs:)  dory lzst permanent 

entitled  to
COSSCBPAY at 

pre\iously  
asslgnmenr  6 months

or less (must have been 
Humam:anan  (b) 

342).(.4CC  
-ass!;ned)  stanon ultlmare  duty (\nth no 

or
greater 

u.eeks  ‘0  instrucrlon  Duty  under 

10:

(a) 

~211  transfermcii\iduals  that required  for those 
\+ill not beservice Obhgated  

dur)  PRD for
enlisted members. 

non-submarme  ser~?ce beyond a 
obilatedincur 14 months 

university.

(13) Failure to 

.Academ!
or 

Saval  L’mted  States 

re-

porting date to the 

2s the commlsslonmg  program defined 
entr)

into 2 

COSSUBPAY  until actual 

Trammg
(BOOST) programs will not exclude the member
from receipt of 

SelectIon  and portumry  for Officer 
Op-Preparatory  School or Broadened Academy  
Na\.alInto the In all respects. Entry LIded  eligible 
pro-comm1sslonmg  subm2rme  pay until enhsred 

contmue  to drawCN’O  will LDC)  or 
com;nlsslonmg  program. Personnel se-

lected for 
enhsted 

OffIce; Candidate School. or any otherA\latlon  
CandIdate School,Officer  Co;ps.  Trammg  cer 

Oifi-.Saval Reserve Include 10 program  cantildare 
\P)oiflcerofficer or m an (11)  Enrollment 

sum-i2i:r3e._ 1.5:iiOZ fe::ed
trans-un:ll 0PSL’BP.A)’  ri:r:S!e  io:  15 :ransier  

approved  for Fleet Reservean3 sUorn2;11?5  
10

a 
assigned member  .‘i  Reserve.  F1-r  IO the 

reqces1.s  for trans-
fer 

by 1s not affected OPSCBP.41  
Enrlrlemenr  toperiod.  Inrervenmg  the 

‘be  re-
stored for 

u-11!  no: CO.\SUsP.i\l’~  i;3\<e?er. satlsiied. 
c:1:?:12  ar eel!r:b:i:r\  o:her  p’o1;c<ti  ailZ,“?51.  

re-tr2Esfer  Re5eri.e  2\‘. 2 Firer ’ u i:.Tiz:IO TeqlJPsl  
a3urol’es  aZIIPC  :_e dare e eif-:r!? 

Eligiblllr!  ma! be
restored 

a?;;ro\.es  the request. .S\lPC 
effecll\*e the daterfrmlnated  auiomarlcail!  IS 

CO.KSCBP.41’10 Entlriernenr  Rfs-r\r.Fleet  rhe 
transier  to.A;?ro\  al oi a request for 1) (1 

:(‘:I\iCC  
-Reserx  .+,cr;\,e  T;ln?ora;\  :i) 

39:).(.ACC  - reue\q  a~~?iia!?  of resu!:i  
au.aIting- ho me dur!,  Terr.porar!,  (hr 

3s:).(.4CC  - act.+orlr!es  cl\il b!, 
confmed  or held- duty tg) Temporary 

3Oi).(.4CC  - ac:l\lry correc:ional  
confmement

at a  
in - dur! tf) Temporary 

390).(.ACC  
-a::i\-:I\) cor:ecaur.a!  t’+fian  other  si3tus (at  

d::c:g,imar\- cut\ Temporarl  \el 

381).(.?CC  - d~sposltlon  a\~a~tln_r  final 
status-

at home 
- pay ;z!eaze. reurement dlschzrge.  tlon,  

separa-pending duty Temporary  id) 

(.ACC  380).- re!ease,  retirement d!scharge.
pending  separation,dur! (c) Temporary 

19SFJul>, 14 
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grace period. a new grace period starts with the
next month of failure whether or not require-“
ments were met for the most recent grace pe-
riod.

folloulng  2ride time requirements are met 
which  under-

way 
(c) After any month in 

determmation  of
1s as

follows: three months long. The 
crediting of pay and TOSS (if applicable) 

tu’o  orenher  This grace period is 
ride time

requirements. 
member has to meet 

extension of the normal one month
time frame that a 

spec:al  
period IS defined as

a 
A grace Period.  

s:art.

b. Grace 

period  may winch  a new grace 

undema)
ride time requirements for at least 1 month after

indl~~dual  must meet 
Sallure does not start a neu

grace period. The 

requlremenrs  were not met.
then a month of 

time  ride ae:\\ay 
un-a!1 which  m period  medIarely  follows a grace 
in-iallure cf if a month Howe\: er.(b) 

rf,e three month period.time  during 
:ide134  hours of !oral of If he accrues a 

ba\,e ‘been
met 

~111  be considered to requirements  
timerl&  indl\ldual’s  underway :n!o effect. The 

CCPCperiod  Sb), a three month grace iparagraph
el:g:b~r1s mdl\ldual  mer  and an (5)  are nor 1) : 

53parirrapi-,  of requlrememz  tfie let If  

iallure.
~7th

the month of 
starts  period  Er;ce  month),  then a new 

mei  (not merely for the
last 

require;nents  uere u.~e 
ali underway rrdeu,i:ich m period  follo~~s  a grace 

Immeci:atejfailure ia) If 2 month of 

llmltatlons:iolioumg  
IS subject to

the 
This faiiure). of n3t met ( month bi?

requlrernentstime  undcrua!  ride uhlch  12 
first da! of the

month 
stans  on the period  

.i
new grace 

S:rns.  Period Sexi G race \!hen (4) 

per1cd.*rzc!l::!l 

:u’Orie du::ng iime  rlaehour! of  96 or !c:3:  
accrues

a 
!f he ptrlod iuo month ;nL‘: for this been  

ha\econsliered IO  bc ~111  ..,u1reTnen[s  r+=-uznp  r:5e  
untierua!mdl~liuai‘s  effect. The  into goes r!od 

PC-f:a:e nonrh  1u.o Tb).  a  :j32r2gr2ph  ?i!flbi?
:5Ir,2!\.:$sa!  2nd  an  meI b-c: not h2c 1 (a l! ; 

5aFaragraph  requiremen:  of  the tbi If 

rionai month.
kac-fc!!ou;ng the nionrh  f-d!! :he second da!_  of 

lzsrends on the grace period 
month

the three month 
da! ci the In!ermetilate  dtit!, began on an 
conunand staffsubmzrme  

fract:on of
a month because his 

qua!:!! for a inc!l\-,dc21  falls to 
Month.

If the 
Fraction  of a Deflc:encles  for (3) 

5iol:ou  

2strne underu,ay  ha1.e mdl~:ciual  must  6~ :!:12. 
or’-c_:\.en  for a  requlremen:s  trreri3e  sa;;;i\.  

‘~251s.

To 

dzh-for-day  paid  on a  be u;ii P.aj‘  
O?SLB-staffs. submarine  co mmand cex;r.:  on 

2rev.+.o  :r,? submarines  m qu2lii:-,6  no[ \Tc‘uals  
in&-ime: For requ:renenrs  of paragraph 5b are _

m1(R ior a grace period only if the paid b,  N,III  P.41.  
OPSCB-bas!s.  da!,-for-day OPSCBP.41  on a  

reiet\e,701  dofs mc’lticiual  period. an gl\‘en  ior a 
satisilsdrequirements  are nor r!cie time P.41‘.  If 
OPSLB-oi mon;;h recel\‘e  one mdi\ldual  will 

satlsiled,
the 

rime  requirements are ride rta: monrh 

:zchiSiSi7). For  t,Z.\\‘PERS  .\iar,uai ?ersonr.ei 
\lliirar\Zaval Ger the cutmarintsIn fled 

quail-deslgnared  ha\,e been ~no il5ied personnel 
en-ofilcer  and deimed  as those .cub.marlr.es  IS 

qualified insatisfied.  The term 
time

requirements are 
pro\lded that ride (I:))  

command
staffs (enclosure 

serving on submarine submarmes  while 
quailfled  inmdi\lduais  

pa!,abie  on a
month-to-month basis to 

OPSCBP.41’  is also 
submar:ne

command staff: 
to a u’ en assigned OPSLBPA)’  h

third month.

a. 

period extends through the 
mon:h.  If nor. the

grace 
ulth  the second perisd  ends 

first and second months. the gracecoier the 
\ldual  rides enough hours in the second month
to 

Indi-If the llonth. Third  

5b(-l).

(2) Second and 

Em according to paragraph 
be-grace  periods Succeedmg  time  requirements. 

rideunderway  meetir.g  
mlual

grace period allowed for 
requirements  marks the beginning of the 

timeride underu.ay  
which

an individual falls to meet 
\lon:h. The first month in (1)  Firsr 

TCSS
(If applicable) is 2s follows:

ar,d credltmg  of pay period  for the 

1965

a grace 

CH-1
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t

- Hours in excess of 96 for a two month
grace period.

8

monthi!
period.
- Hours in excess of 48 for a  

may be applied
to satisfy ride time requirements for the current
month or grace period. Hours in excess of re-
quirements are defined as:

qualify for OPSUBPAY  
airead!,

used to  
ilve calendar months and not  

immediatel!
preceding 

during  any of the  
oi

the requirements  
excess 1n ser\,ed underway  

submar,ne com -
mand staff. hours  

ser\lng on a  ii%le (2) 

(7)
rn-

tered in enclosure  
:o the last whole hour and  cio1i.n  

month.
rounded 

(2)
are totaled at the end of each calendar  

minutes entered in enclosure  and 
(‘4)

The hours  
1n enclosure  ship’s  deck log and entered  

thefiOm underway hours 2nd minutes taken  
oi1s the number  time Ride time. r1S-  

submzrme
counts as  

OnI!, time underway on 2  

reqz;re-
menrs.

(1) 

t1m.o ride toward  count1n:  Time 

I.

d. 

(,;j enclcjure  
OPSCBP.4)

(see 
entitle?  to  1nd1~ldca!  1s  cia!fs the  

number
of 

uill be used to determine the  
the!r en-

dorsements 
su’bmarine.  TAD orders and  ;a 2 T.&D 

assignedoificers  or enlisted personnel  ser\.ice 
na\,alduty acti\-e any derai!s  include  :> evaluation 

sening in a submarine. Special test and
details  whose duties re-

quire 
evaluarlon  cial test and  -_ 

sps-serving on  individuals  
on

a day-to-day basis to  
OPSUBP.4Y  is payable  detai!s: 

test
and evaluation  

OPSUBP.\Y  when assigned to special  

rhs
bank.

c. 

foniard in  !vfarch (17 hours) are carried  
hos:s)  and
hlarch

only. Excess hours from February (7  
OPSUBPA‘I  is due for February and  

siarch.
1n February; 65 hours under-

way in  

JanEar!.
55 hours underway  

Othrruise:  0 hours underway in  
Febmary, and

March. 
SUBPAY  IS  due for January.  

OP-\larch.  ir. B9 hours underway  1n February;  
underwa!55 hours  underuay  in January;  

KO
qualify for OPSUBPAY for the first and third
months of the grace period. For example: 0

hours 

undemay  enough
hours in the third month to total 144 hours  

mdividual must be  

underwa!
only enough hours to qualify for the second
month, the  

firsr
month and  in the second month is  

undemay during the  mdual does  not get 
mdi-(c) First and Third Months. If an  

-4)

requuemenrs.mor,inly  
m?et sub-

sequent 
These  hours may be used to  
\larch and these hours are added to

the bank.  
1n 

time
earned 

ulrh the one hour of excess  included 
1n January and February are91 hours earned  

paid for March. TheIS OPSUBPA\r  Febxar!.  
Januar)  2ndpermanen:!y  lost for  1s OPSLBP.4‘1’ 

1-l; hours was not me!.requlremenr  of  per1ol
1’3 hours were earned. The graceto:al of  .4 

\iarc,i.underw2!,  in  Fej,ar!.: 49 hours  :n U.Z\ 
under-47 hours  1n January;  uEderwa!, ‘7 hours 

esam?ic.aid. Second  cai-ndar  months  Pi;\ tr,an 
they are no: morepro\,ide,  re,lil;ren?e~is  tcre 

?;-fulf1il  be used to  ~2::  the Sank and  1n Kar, 
for-carned (52 hours) are  \larch  !n c:ntierua!  

onl!. Excess hour :Alarch dlJ!e for  !s SUZ?.\j 
OP:\12rch.  1n underxa! 1L10 hours  Fe~.:dar!.;

1~cnderw2\ in January; 0 hours  L:nzerxa! hcurs 
0Olhex.!se: \iZiCh.  Fe3n;ary.  and  JznLari.  

fur5122 !s OPSLBP.4) ’ \lar~.‘l. !n‘L;c!r:u’2’.  

hn l~ ::142 Febru2r!-:  1n no -rs underway  i? 2~1.  
Janu-in ur::d~rwa! hours  exrmole:  0  CC: C?OT:.T 

r.il::dOPSUBP.-ZI’ for more than the  tn ent:t;eS  
period  to bein the three month grace  I;; hours  

of1nd!\1dual  must be underway at least a rota!  
2period.  the  2 months of a grace  i1rsr .during the  

requiremen:sride ume  underuav :he 
indl\idual  does

not meet  
(b)  Third hlonrh. If an  

1s.
due for February.

OPSUBP.4) ’ underu,ay in February.  
underu2y  in January:

“0 hours  

month
only. For example: 0 hours  

OPSUBP.4I ’ for the second  enutied to  
;nt:\yj,ai isth? bum less than 96 hours,  :S hours  

leastunderuay at  1n the second month he is  
per!od

and 
of a grace  first month  dunng the  

time require-
ments 

underwa!,  ride  rneer  the  
1nd1\idual

does not  
hlonth. If an  ia\ Second  

A)

.4\,a1lable.fide Time  
u’1th No Ex-

cess 
\fonth Time Requirements for One  A) 

RideFailing to meet the Underway  (51 

11 July 1966
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c

This  enclosure (13) will be certified and
included in the member’s service record upon
transfer.

9

m:m-
ber. 

uill
also be used for career counseling of the 

SUBPAY  eligi-
ble personnel upon reporting. Enclosure (13) 

all future reponing 

urlrh the procedural requirements of this in-
struction and will:

(1) Prepare an enclosure (13) for currently
attached and 

COTS.-
ply 

uill 
stairs

and special test and evaluation details 

corn-

mand staff.

b. Commanders of submarine command 

submarIne  hsting as a 
el1gibll1t> o f

other commands for 
determining the  include  ulll also  

re\‘leufled as submarine command staffs. This 
class!-

elig1b111ty  of the
commands listed in enclosure (14) to be 

rebleu’  the ~511 (OP-01)  

(.?i

tions 
Sayal Opera-Chief of Annually in October, the 

Pay Program.Incentive Dur!,  
adm1nls::at1on

of the Submarine 
responsible  for development and 

C;crzt~ons (OP-01) is.X2\xl Chief  of 

submarine  duty.

7. Actio n

a. The 

&quai:fied  forph!sicai;!  ind1\.1duals uho become 
ic: thoser: ::‘-.8; SL’BP.qY  that 

~-5 responsible for ensur-
ing 

sen1c#r’.
LIllDU  period. Commanding Officers or imme-
diate reporting 

assigced  to
immediately prior LO the commencement of the

stauon  they were 
CO.KSUBPAY  at the last perma-

nent duty 

pre\i-
ously entitled to 
LIhfDU;  however, they must have been 

1nreceiving  CONSUBPAY while 

CONSCBP.AY.
Enlisted personnel need not execute an extension
to continue 

paymem of ehgible for 

SUBP.?Y is contingent upon
remaining physically qualified for submanne serv-
ice. Officers who have completed a submarine
command tour are required only to remain physi-
cally qualified for active duty naval service to
remain 

submarme
duty regardless of subsequent reinstatement.
However, the SSED may require adjustment (see
enclosure (11)). For officers who have not com-
pleted a submarine command tour, continued
entitlement to 

medically  disqualified for 
which an indi-

vidual is 

Cl-l-1
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authorized for any period during 
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credit  shall not beSUBPAY  and TOSS 

until the date they are determined fit
for and/or reinstated LO submarine duty by
NMPC. 

SUBPAY  for medical reasons will not regain en-
titlement 

dlsqualifymg  condition LO be ‘perma-
nent, whichever is earlier. Individuals denied
mines  the 

deter-S.MPC  effective  the date that  LI.MDU  or 

Eligibility  for
SCBPAY will be terminated after six months of

stx month point. 
not-

stopped at the 
LI\fDU  to ensure that pay 1s 

slvlh
month of 

(2
full duty and submarine duty near the 

ior f11  foun3  1f a member 1s bv message 
u1il be

notified 
J (OP-ijl  105. CSO tc .-ICC received  

ti2rcli.ie 1s measured from r!me frame SLY month 
Themcxhs. FLY perrod  of more than  

LI\IDL con-
tinues for a 

thex duty unless  sub,marme  fled for 
qual!-consIdered  ~111 be  (LI\lDUI  status  DLL! 

L1mlre5in a  piaced  uho are  individuals  nated 
des1~-Su’bmar1ne  dut\ s,Jb.m2r1ne  cualliled for  

?nys~czll)remaining  u?on conrm_rent  1: SLBP.-il’  
to?nririernen!  con:inued in&\.idual’.c  An 

SL‘BP.4’1  Entitle-
ment. 

accounr1nG.

6. Physical Qualification for 

time  r;?,f SL‘BP.Al\r’  
OP-Oi examp!ss  pro\ldes  (5)  Enc!osure  

loca:lon.

f. 

12 a cen-
tralized 

unit h!s ior t:me records ,eru.a\  unA
ma1n:am

all 
z.:qirned as coordinator and  he u-,11 

unde:u.ay ri me. .A per-
:?? 

0ii-n their co”ntao1i;:!  of 
ac-2CCuiaLe  rhe responsible  for 

subrr,arine  comman d
sraiis u-iii Se 

zs_c:gned to Persormel  

requlremenrs.’

e. 

t1on of an! other period’s 
satisfac-a\,ailable for the 

An!, hours so used are considered
expended and are not 

f1ie  months is used to make up the differ-
ence needed. 

ai-ailable  from the
past 

inventory of excess hours 
using  these hours,

the 

1ndi~idual  faiis to
satisfy underway requirements 

1ng  underway hours achieved during the period
in question. If, and only if. an 

us-first, b!, determmed  period) requirements 1s  
time  (monthly or graceperiodic  ride 

subr;,arine  com-
mand staff 

sarlsfactlon  of the 

Sb).

(3) The 

month11
requirement (paragraph 

- Hours earned in a failed grace period
that are not used to meet a 

period
144  for a three

month grace 
1n excess of - Hours 
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Allou-ante.Milltary Pay and  
Depan-

ment of Defense  
ha1.e been approved by the  1nstrucuon  

this
A)

oi poruons 

(500  copies)

8. Review. The entitlement  

10120-5099PAPhiladelphis.  
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(200 copies)

Stocked :
CO, 

1‘ard
U’ashington. DC  
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.Afialrs!
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SNDL Parts 1 and  

Reserve 
Sa\,!

(hlanpower and  
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Assistant Secretary of the  

KESXETH P.  

fro.? the
date of this instruction.
7b(3)  and  IS approved for three years  

paracraah1n conramed 
h2s beer,

assigned to the report  
‘230-3  OPS.4V  

(enhsted).

9. Report . Symbol 

(officers)/ OP-131C  S\lPC-:‘I
ulthaction 1n1t1ar1ng  overpayment recovery  

responsible
for 

commands are  All claim. o\‘erpa!‘ment 
sup?on  theinformauon  to  (enlisted)  the necessary  

(officers)/OP-131CS\lPC-42  letter  to  b! provide  
ulllSUBP.AY  overpa1d  commznds that have been  

their1n 1ncirblduz!s  fmd1ng .Al! commands  

ass1s:ance.

d. 

SUBP.al’ management and  
appilcable  fort!!rough (14)  2s enciosures  (1)  LSP 

UIIISCBP.4)’  commands administering  .ili 

tears.

c. 

u.~ll  be retained for three  resu!rs audit  
OPSi‘BP.4)’ procedures and records. Thesestzr: 

audit of1nrernai  t an annual  Conduc(4) 

2r..j  (9).(7) co,mpletmg  enclosures  f0r piss 
esam-mformarion and  piO\lde  (_> is!. an:! is\. 

t:ansfer.  Enclosuresser\lce record upon  
1n the mem-

ber’s 
~711  be included  (‘:) or (9)  

co~les  of en-
closure 

Certified  ,210,  paragraph I.  SSIC

:-
5?12.5C,  Part III, Chapter 7,SECS.\jIZST

disposed per~111  be retained and  docunenrs  
(91  and related(7)  or enclosure  [I! and  ciosures  

en-.\I1  purp0scs.  auditing  evidence  for  countm; 
ac-provide 

eligible  personnel to
document submarine duty and to  

SL’BPAI’ reponlng 

Hlth endorse-
ments as applicable for currently attached and all
future 

T.4D orders  
and (7) or

enclosure (9) and  
(-l)  \lam:ain  enclosures  (3)  

__ screenmc  rates.
indllldual  upon transfer or as necessary to docu-
ment their submarine career  

SLBP.qY eligible(13,  for each  cen1fied enclosure  
1C (enlisted) a completed, up-to-date andOP-lj  

(ofi:cers).’NhqPC-42  Submit to  

11 July 1988

(2) 
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